
 

 
 

 
 
1. PURPOSE   
 

To consider the adequacy of the internal control environment within the 
Council based on the outcomes of audit reviews and subsequent 
conclusions issued to the end of the 2025/26 financial year (31st March 
2026). 
 
To consider and approve the audit reviews to be undertaken during the 
second quarter of the 2026/27 financial year.  

 

2. RECOMMENDATION(S) 
 

1. That the Committee note the audit conclusions issued. 
 

2. That the Governance & Audit Committee ‘Call-In’ the Chief Officer 
for People, Performance & Partnerships to a future meeting to 
discuss the reasons for the second consecutive unfavourable 
audit conclusions in relation to Employee General Expenses and 
Employee Travel (Mileage) Claims, and to seek assurance that 
appropriate controls will be implemented urgently. 

 
3. That the Committee note the progress made by the Section 

towards meeting the 2025/26 Operational Audit Plan and the 
Section’s performance indicators at end of the financial year. 

 
4. That the Committee approve the Internal Audit ‘Rolling Plan’ 

covering Quarter 2 2026/27. 
 

3. KEY ISSUES 
 

 
3.1 The Global Internal Audit Standards (GIAS) came into force for the UK 

public sector in April 2025 replacing the Public Sector Internal Audit 
Standards. A self-assessment and gap analysis of compliance to the 
new standards has been completed and an action plan is in place to 
ensure the team fully meet the requirements.  
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3.2 The year end opinion of the Councils internal control environment will be 

based on the audit work undertaken during the year, cumulative audit 
knowledge from previous years on key financial systems along with any 
assurance gained from other parties where relevant. 
 

3.3 Attached as Appendix 1 to this report is the Internal Audit & Counter 
Fraud Update Report from the Chief Internal Auditor covering the period 
until the 31st March 2026. 
 

3.4 The report included as Appendix 1 covers the following 5 areas.  
1. Results from Internal Audit Reviews (Quarter 4 2025/26) 
2. Follow-up of Previous Audit Recommendations 
3. Quarterly Internal Audit Plan (Q2 2026/27) 
4. Counter Fraud Investigations and Outcomes 
5. Performance Indicators 

 
3.5 As detailed in Appendix 1, two Internal Audit follow-up reviews were 

completed during Quarter 4 (2025/26) in relation to Employee General 
Expenses and Employee Travel (Mileage) Claims. Both reviews resulted 
in consecutive unfavourable (Limited Assurance) audit conclusions. The 
report sets out the reasons for these outcomes. Where consecutive 
unfavourable opinions have previously been issued, the Committee has 
considered it necessary to request the relevant Chief Officer to attend 
the subsequent meeting to provide assurance that appropriate controls 
will be implemented without delay. 
 

3.6 In view of the nature of the findings arising from the Caldicot Castle 
review, and the subsequent ‘No Assurance’ audit conclusion, the results 
of that review will be presented and considered as a confidential paper. 

 

 
4. SERVICE MANAGEMENT RESPONSIBILITIES 

 
4.1 Chief Officers, Heads of Service and Service Managers are responsible 

for addressing any weaknesses identified in internal systems and 
demonstrate this by including their management responses within the 
audit reports.  When management agree the audit action plans, they are 
accepting responsibility for addressing the issues identified within the 
agreed timescales. 

 
4.2 Ultimately, managers within MCC are responsible for maintaining 

adequate internal controls within the systems they operate and for 
ensuring compliance with Council policies and procedures.  All reports, 
once finalised, are sent to the respective Chief Officers and Heads of 
Service for information and appropriate action where necessary.  
 

5. RESOURCE IMPLICATIONS 
 

 None. 
 
 

6. CONSULTEES 
  

Deputy Chief Executive / Strategic Director – Resources (S151 Officer) 



 
  

 Results of Consultation: 
  
 N/A 
 

7. BACKGROUND PAPERS 
 

 Operational Audit Plan 2025/26 
 
8. AUTHORS AND CONTACT DETAILS 
 

Jan Furtek, Chief Internal Auditor  
Telephone: 01600 730521 
Email: janfurtek@monmouthshire.gov.uk 
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